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1. &4 Introduction
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Jinko Solar Co., Ltd. (Stock Code: 688223.SH) (referred to as "Jinko Solar" or
"the Company") is a world-famous PV products manufacturer and service
provider focusing on PV technologies. The mission of Jinko Solar is "optimize
the energy portfolio and take responsibility for enabling a sustainable future".
Currently, the Company is mainly engaged in the R&D, production, and sales
of PV modules, cells, and silicon wafers, as well as the application and
industrialization of PV technologies. The Company has established a vertically
integrated production capacity from rod pulling, silicon material processing to
wafer, cell and module production in the industry. The products of Jinko Solar
serve PV power station investors, developers, contractors, distributed PV
system terminal customers, etc. The Company actively develops energy
storage system (ESS), building integration photovoltaic (BIPV), etc., striving to

create a sustainable and clean energy ecosystem.
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In the process of long-term development, Jinko Solar fully realizes that
integrating ESG into industrial development is crucial for the development of
the PV industry. At the same time, the Company realizes that ESG is an
important pathway for PV enterprises to strive to global energy structure
transformation and climate change risks. Based on the nature of the PV
industry and targets, the Company integrates the core strengths with ESG.
Jinko Solar hopes to improve the overall ESG performance, to promote the

green transformation of global energy.

2. i&EMEE Scope of Application
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The ESG Policy of Jinko Solar (referred to as "the ESG Policy" or "the Policy")
applies to all employees (including full-time employees, part-time employees,
contractors, etc.), senior management and directors of the Company and our
subsidiaries around the world, as well as the industrial facilities, products,
services, mergers, acquisitions, and other business activities, directly or
indirectly controlled or operated by the Company. Also, Jinko Solar commits to
influencing non-controlling joint ventures and urges them to act in accordance

with the ESG Policy. Some provisions of the ESG Policy apply to the



Company's partners (including service providers, distributors, suppliers,

consultants, independent contractors, etc.) and terminal customers.

3. %%iiBH Release Statement
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The ESG Policy is revised or supplemented as needed by the ESG
Management Department of Jinko Solar's Risk Control and Compliance
Center. Generally, the revise cycle of the Policy is yearly, to ensure the
timeliness and applicability of the Policy. The Policy is prepared in Chinese
and English versions. Any inconsistency between the Chinese and English

versions, the Chinese version shall prevail.

4. BAEZESKBEM Business Ethics and Anti-Corruption
B *&iE Policy Commitments
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All business interactions with Jinko Solar should follow the highest standards
of integrity. All personnel of Jinko Solar (including all employees, senior
management, and directors), all partners of Jinko Solar (including service
providers, distributors, suppliers, consultants, independent contractors, etc.),
and terminal customers of the Company, shall strictly comply with the business
ethics-related laws and regulations in the countries and regions in which Jinko

Solar's business presence.
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The Board of Directors is the highest governing and decision-making body of
the Company on business ethics-related issues. The Audit Committee, on
behalf of the Board of Directors, is responsible for comprehensive supervision
of violation and discipline. Also, the Company has established the Violation
and Discipline Supervision Committee, chaired by the Chairman and
composed of CXO level senior managers as core members, responsible for
guiding the strategic direction of business ethics-related issues. The Violation
and Discipline Supervision Committee shall report the results of supervision to

the Board of Directors at least once yearly.
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The Company has a "zero tolerance" attitude towards all forms of corruption
and bribery, duty encroachment, embezzlement and other work-related crimes
or violations. Under no circumstances shall any personnel of Jinko Solar in any
form to directly or indirectly provide or promise to provide or accept or request
any valuables or benefits or induce others to take illegal actions or violate

fiduciary obligations in the course of business development, to seek improper

benefits for the Company or for oneself.

AR B TFIEE MRS B E AR EEREM, REFRIFSHS
RERREZEFE RFVBAAKFEERE, RE LR IER PR REFER
RERZZ MR T . ANBFIENEITEMEIER S AR, RICERE
FaVEs), AE5EARE. % HEASGFAESZFITA, TERNEH
WMNIRESERAENERIRETAEER, ARXTEFOERFHIMEMEMS.



The Company strictly complies with anti-money laundering and anti-terrorism
laws and regulations in the regions where Jinko Solar operates, and commits
to conducting business with reputable business partners whose source of
funds is legitimate. The Company timely reports the large transactions and
suspicious transactions that may arise in the business activities. To create a
good environment and conditions for fair competition, the Company promises
not to engage in fraudulent transactions, commercial slander, activities that
infringement of commercial secrets, not to engage in any unfair competition
such as conspiracy, or collusion, not abusing the dominant position to harm

the interests of partners or make unreasonable demands.
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The Company requires that all personnel (including all employees, senior
management, and directors) must avoid direct or indirect conflicts between
personal interests (including immediate family members) and the Company's
interests. Employees who encounter actual or potential conflicts of interest

must notify the Company to obtain advice on the handling of specific situation.

A1t {+i&%4T5) How to Take Actions

AERETEEETE Internal Business Ethics Management
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The Company's business activities should strictly abide by the principle of "fair
trading". No employee of Jinko Solar shall offer or accept any kickbacks, bribe
others, or secretly provide or accept any commissions or any other personal

interests.
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The Company strictly adheres to the local laws and regulations, to standardize
charitable donation projects. Charitable donation projects implemented by the
Company can only be implemented after early contact, project approval,
approval, filing, and signing of agreements. The implementation process of the
projects are supervised by the Qingmiao Foundation secretariat. The partners
shall regularly report the use of the funds and the progress of the projects
during the process, and shall timely submit the summary report at the end of
the projects. During project execution and after project completion, the
Company will conduct a full evaluation of the projects to improve the efficiency
of the use of funds, improve the implementation effect of the projects, and

prevent any adverse events related to business ethics in charitable donations.
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The Company prohibits the payment of any "facilitation fees", including but not
limited to payments paid to government officials to expedite a Routine
Governmental Action, such as visa applications, work permits, license or
permit applications, cargo clearance process. Such payments are illegal
according to the laws and regulations of most countries and regions, and such

acts are also expressly prohibited by Jinko Solar.



HA R EEEEIE Suppliers Business Ethics Management
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The Company verifies and enhances the business ethics management of
suppliers by promoting all direct suppliers to sign the Supply Chain Partner
Code of Conduct (referred to as "COC"), conducting ESG audits for core

suppliers, and other means:
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The Company's COC includes policies relating to anti-bribery and
anti-corruption, respect and protection of intellectual property rights, data and
information security, supply chain transparency, responsible sourcing, etc.,
and specifies reporting channels and whistleblower management requirements.
The Company requires all direct suppliers to sign the COC during the
admission phase. Those existing direct suppliers must re-sign the COC upon

any updates to the documents.

(2) KRBRILEMEANERE. F5RMSMIENER, HAERRAEERMN
FiRIE B F Iz E KRB ASIE R IBMHIE, SR BMHEIERITE R RA
WEZ. AART (ENESIEREITREN) FEAMER N EE & H S
5@laEs5 & MERIIE.

The Company prohibits any form of bribery, corruption and extortion, and
requires all direct suppliers to formulate anti-corruption systems based on their
own operational situation. The Company requires suppliers to conduct
regularly internal audits on the implementation of the anti-corruption systems.
In the Company's COC, suppliers are explicitly required to cooperate and

participate in external audits related to business ethics and compliance.
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The Company requires all suppliers to adhere to the principle of anti-unfair

competition, takes the initiative to declare conflicts of interest, and must not to

bribe the employees of Jinko Solar in any form.

(4) {EARMENE=FIH, KARESHRZOHEE ESG FHizLE,
HEANRSEE ESCH="th;, mlEEtEPrEEN.
As a third-party institution of suppliers, the Company conducts ESG audits of

core suppliers. The ESG audits cover all of three ESG categories, of which

business ethics is an important issue.

Bl EEEI Audits of Business Ethics
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The Company has established the Audit Committee under the Board of
Directors, responsible for supervising the construction of internal audit systems
and overseeing the implementation of specific tasks on behalf of the Board of
Directors. The Audit Committee regularly reports the progress of internal
audits to the Board of Directors. Also, the Company has established the Audit
Department. The main responsibilities of the Audit Department are to facilitate
the effective management of the Company and to assist the Board of Directors
and the Audit Committee in the exercise of their responsibilities. The Audit
Department receives the guidance and supervision from the Audit Committee
and regularly reports to the Audit Committee. The Company's internal audits

cover all aspects of business activities, including but not limited to routine



comprehensive management audits, specialized audits, departure audits and

economic responsibility audits, and emergency investigations.
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The Company's audit activities are carried out for all bases, covering all bases
on a 2 to 3 year cycle according to the rolling basis of the yearly audit plans.
The bases that can not be covered in the current year will carry out internal
control self-assessment. The Company's comprehensive and specialized
audits all involve business ethics-related issues. The frequency and the
proportion of bases covered about business ethics-related audits are
consistent with internal audits. The business ethics-related audits include but
are not limited to anti-corruption, anti-unfair competition, anti-money
laundering, anti-fraud, conflicts of interest etc., as well as the implementation

of the Anti-Corruption and Anti-Bribery Management Code.
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The Company actively invites external third parties to conduct external audits
on business ethics-related issues, including but not Ilimited to the
completeness and implementation of the Anti-Corruption and Anti-Bribery
Management Code, business ethics management system and systems

construction, and business ethics-related risk control processes.

B
=

iEfZ1Zi)l Business Ethics Trainings
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The Company has established a complete business ethics training mechanism
to enhance the business ethics management level and responsibility
awareness of all personnel and external suppliers, to create a good cultural
atmosphere of integrity. The Company conducts business ethics trainings for
all employees (including full-time employees, part-time employees, contractors,
etc.), senior management, directors and core suppliers yearly. The training

methods include online training, offline training, video courses, etc.

ZEIR K 5E4R A R$P Reporting and Whistleblowers Protection
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The Company's Supervision Department accepts real-name or anonymous
reports from all personnel of Jinko Solar (including all employees, senior
management, and directors), partners (including service providers, distributors,
suppliers, consultants, independent contractors, etc.), and terminal customers,
as a result of actual or suspected violations. The Company has set up a variety
of reporting channels, including hotline, Email, online platform, letter,
face-to-face reporting, etc., to supervise all types of business ethics-related
incidents. (Refer to the chapter of "Supervision and Management" for specific

reporting channels.)

ARBAEETRRELSRASHEERERAR, HERITHERE, —BEAE®
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The Company strictly keeps confidential the identity information of the

whistleblowers and the contents of the report, and prohibits retaliation. Once it

-10-



is verified that the whistleblowers have been retaliated, the personnel involved

will be strictly dealt with, and legal measures will be taken if necessary.

B R2 Tax Security
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The Company adheres to the principle of tax management of "legal
compliance, timely declaration", strictly abides by the relevant laws,
regulations and legislative spirit of taxation, and insists on paying taxes
according to law. Relying on the Tax Management System, the Company
actively promotes tax compliance management, completes the declaration and
payment of tax according to the time node required by the laws and regulations

of the locations of operation, and achieves the full payment:

(1) RAARFIULENBREEMILIZZEN, R\IVEXEEM. BIERD
MELEARE, HESENFIEBR.
The Company's transfer pricing policy follows the principle of independent

transaction, and determines reasonable profit targets based on the functional

risk positioning and the value creation ownership of commercial activities.

(2) ARAABHFSEBEARNMHETERRE, AARSFEERHRFEEA
R, ZELFR—RBXREMBRBCERFLEEL 5 FIRAIIE
In order to enhance the financial and taxation skills of internal tax management
staff, the Company organizes trainings on the latest tax laws, regulations and
tax-related knowledge for tax management staff at least once quarterly.

(3) AARFRFEMUREHSEIRHERFIE . AERH S E R SEIRER
AREIE. B HESFIESERE, EEEFSHNSHERENSE .
The Company continues to optimize the internal tax management systems.

The Tax Management Department is responsible for formulating, updating,

and promoting the implementation of the internal tax management systems.

-11-



The internal tax management systems shall be formally implemented after

deliberation and approval by the Board of Directors.

5 EERL5EFHEI Information Security and Privacy

Protection
B &i& Policy Commitments
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The Company is committed to safeguarding corporate information security and
stakeholders' privacy with an all-round management approach and implements
a four-layer management framework for information security, characterized by
"top decision-making, management support, implementation, supervision and
participation". The Company has set up the Information Security Committee
with the CEO as the head of the highest decision-making level, responsible for
information security management planning, control, supervision and disposal.
Also, the Company has set up the Information Security and Confidentiality
Management Department within the CEO Office to promote the
implementation of information security management measures, ensuring the

participation and supervision of all staff.

A1t {+i%4T5) How to Take Actions

SER2EH Information Security Management

ARAEET (PEARKMEMNKZRZEZE) (hEARKXMEREREZX)
(PEARXMENMANEBHRIZE) (BREREFRRIFEENE) FEEREMN
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Jinko Solar strictly complies with the Cybersecurity Law of the People's
Republic of China, the Data Security Law of the People's Republic of China,
the Personal Information Protection Law of the People's Republic of China,
and the Administrative Measures for the Graded Protection of Information
Security and other information security-related laws, regulations, and relevant
provisions. Based on the ISO/IEC 27001, the Company has established an
information security management system, and formulated specialized

information security management systems applicable to all employees:

(1) ARBBRREE “AANEW. AAEE” NEEREFRIPRE, WU “&L
EF+& TR HEENAR, HEERAREEZRESREZTEIEI.

The Company actively creates an information security protection atmosphere
of "everyone values, everyone participates". Relying on the methods of "online
live and offline training" combination, the Company carries out specialized

training on information security and confidentiality covering all employees.

AARBEERREMEXGHANATSEE T M TIERREGE. MEHLE
SR S R MR T, MR EHITLE.

Information security-related performance will be included in the employee
performance evaluation. Employees who violate confidentiality systems,

intentionally or unintentionally cause leakage or bring any risk of leakage shall

be severely dealt with according to the degree of impacts.

ARBIARTIRMEG L THE S MERTFANERRENKRRIGRE, 2
MR TRBIRA] REXK . FEREIRGHHABTRBRLE, HXEBITHIZAIR
BUOREG, MNFHALE.

The Company has provided multiple online and offline, anonymous and
non-public information security risk feedback channels to encourage
employees to actively identify and report risks. Upon receiving feedbacks and
confirming the authenticity of the feedbacks, the relevant departments will

immediately take strategies to response and disposal.

-13-



(2) ARRAFHFENEEERGERENR, BRMARG LLRIFTRSEN
R mEEE, SEENERNASE, HRETTESENKE.

The Company continues to guard against information systems security risks,
requiring all systems to be conducted penetration testing and vulnerability
scanning before launching, including simulated hacking tests, to verify that

there are no medium-to-high-level security risks.

AREELTRENEERENRLENG, RIIEFEERENRIT A, IR
‘T AE. 25055, SRHFT B, FRRASHNSEENNILE.
HEEEARLEELRESEHN, BE—MEHE. RAINEE, REBIHFHHIT
NEmE, wRLSFSEREE. AATERERCRLEDE, AHEFEHEE.

The Company establishes a complete information security emergency
management mechanism. The information security emergency leadership
team has been set up to carry out emergency management and response in
accordance with the principles of "prevention first, full participation, and
hierarchical responsibility". When any major information security incidents
occur, the Company will investigate and identify the cause of incidents
immediately, and promptly start and implement the emergency response plans
to ensure normal business operation. The Company will document the entire

responding process and summarize the incidents.

ARBBEFEFRADT 1 RN BRERE, LEZMERENESHARRE
AR, RUNZREZ2FHLELRE, 2ERMEERREETRIARM

RINRLELRERET.

The Company conducts network security emergency response drills at least
once yearly. With system abnormalities caused by security attacks as the core
scenario, the Company simulates the whole security emergency responding
process, to comprehensively improve the emergency responding abilities of

network security employees in full-time and part-time positions.

(3) RARIFFEIBEE=ZFHE IR IT HX ARG LA, FEFEE
FANITFNAAIHE R R G FRIT R T,
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The Company invites third-party audit institutions to audit IT systems and
infrastructures yearly. Also, the Company invites professional evaluation
institutions to carry out audits for National Cybersecurity Level Protection

yearly.

BEFAZ 2{R$A Privacy Security Protection

ARBEHFEMERLREER, $OMBEEX A EERRESRFARIFEEEX
BREHIEZRANRNEEEREAENL, AR REEEANRIIMNBEERE
HIHEEXIN, BEBAINBEEREHEITARENEE, FENRTERS
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The Company continues to strengthen privacy security management. The
Company integrates the core stakeholders' information security and privacy
protection management policies and systems construction into the overall risk
management plans, and includes privacy security management as a significant
issue in both internal and external information security audits. Professional
privacy security audits are carried out yearly along with internal and external
information security audits, which mainly cover the compliance and the
implementation of privacy policies, to ensure that information and privacy

security are effectively controlled.

ARBRBEENRBEGRBERRTHEEXT R, B KRB &N
By FIAIERENS. ERUENREEREEFRTELSMES. EARE. BA

HREAT & bW RIERTSR, BIEAESE=ARESF. FREE

HMAZERBRERRTEIMNGEHEXGESE. BHEKRS.

The types of information obtained by the Company include but are not limited
to names, attributes, contact informations, basic introductions, special
precautions, etc. The channels of information collection include but are not
limited to official websites and WeChats, official social media advertisements,
online meetings, forums and seminars, questionnaires, and beings provided by
third parties. The purposes of information collection include but are not limited

to the establishment of stakeholder files and daily contact.
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The Company treats the information of stakeholders such as customers,
employees and suppliers as core confidential information. The Company
prioritizes the information security and privacy protection of stakeholders, and
strictly adheres to the principles of "openness, legality and legitimacy" in the
collection of information and ensures that 100% authorization or consent is
obtained prior to the formal collection of information by means of obtaining
authorization in agreements, signing confidentiality agreements or other
written explanations. If stakeholders do not agree to the information collection,

the Company also provides them with the option to exit.

ARBARNEEFN@BEXAEEME. BIE. MBRFHEAINF, TFEEITMHR
BERHMeEY, NMERESWESISERTFRTXMER. B, KQFEX
EUNEFE, FEREUREE. (TARTSFAR, BRERBNERBEIEHMNE
MERE, HEHBBRIELERER.

The Company fully respects stakeholders' right to know, correct and delete
information, and carefully assesses the necessity of information collection. The
Company does not receive or collect information unrelated to business and
management needs. Additionally, the Company adopts methods including
encryption storage, strict control of extraction process, behavior audits, etc., to
ensure that the collected information is managed comprehensively and

compliantly, and the unnecessary information is promptly deleted.
AARREF “FRA” RN, M T ERBIMLZEHNRAT, BRAZWEETFULE.

The Company adheres to the principle of "zero tolerance" and will deal with

employees who violate privacy security according to the degree of impacts.
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6. GiTi# Employee Rights and Interests

61 Z T 54 MBI Diversification and Compliance

Employment
B %&iE Policy Commitments

ARBHNTRENSFFNTIERE, LR TAETEPIIRBISE QT
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i E HH N I BURFNIE SIS e, RBESI T & AN

The Company is committed to providing a working environment with equal
opportunities, where every employee is treated fairly. The Company actively
adheres to international initiatives and standards such as the Universal
Declaration of Human Rights, the International Labor Organization Convention
and the United Nations Guiding Principles on Business and Human Rights.
The Company commits to prohibiting the use of child labor, human trafficking
and any form of forced or compulsory labor. The Company commits to
prohibiting any form of discrimination and harassment, respecting and
safeguarding the rights of the employees. The Company commits to making
hiring and promotion decisions fairly, without discrimination based on genders,
ages, nationalities, religions, birthplaces, ethnicities, languages, or any other
factors. The Company commits to respecting the freedom of lawful association
and the right to collective bargaining of employees, providing employees with
fair wages, reasonable working hours and safe working conditions, and
developing policies and control measures to protect the legitimate rights and

interests of employees.
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A4 {+i%ST5) How to Take Actions

ARARARFUESZ THUMEIMENTIERE, EERTME. OMEKE
HMERY, BERBTIEER. 78 LR fURANKENAT, REFRR
& BEFERSUNATIHEEMSES, FAARTITH:

The Company is committed to fostering a diverse and inclusive working
environment, respecting the differences in employees' personalities, abilities,
and growth experiences. The Company is committed to cherishing people with
diverse backgrounds, talents, insights, experiences and skills, and promoting
the integration of employees with different ethnic and national backgrounds

and identities. We have made efforts in the following aspects:
(1) KAREEARGCEMEMAEE SRS,

The Company focuses on creating more employment opportunities in the

locations of operations.

(2) KRB HSFTEERAARTAERRIIGR, NERIFSETHAEE
2NN . ARREBFERABEAR (BEMBERAT. SREEBARMESR)
ELFR—RSTUENEFRIPBIRAXFI, HIRNS SR EFTRTEREL
REIRESGH, REMSREBEILER. HMTES. SHERSEENRE. S8
TRETEZGS, FREXEANTTRTIENIR, BOTHEMETS.
Z TR 5 TRAME.

Social responsibility awareness has been incorporated into the employees
on-the-job training system. Rights and Interests Protection and Diversity are
important training issues. The Company conducts Diversity and Rights and
Interests Protection Policy trainings for all personnel (including all employees,
senior management, and directors) at least once yearly, including but not
limited to the prohibition of use of child labor and forced Ilabor,
anti-discrimination, anti-harassment and anti-abuse, pay equality, freedom of
association and collective bargaining, reasonable working hours and working
conditions, etc., and includes these issues in the new employees training

programs to continue to build an equal and diverse workforce.
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(3) ARAREZTUEHN B, HEBRSIHFELRERSATRERIRSE
e, HERANZREARBMS TUBIFEME, B ESG EEIMHKE AN
RFFRARBFEESHE, BEFCEFRERENRT “TRISTHEREMR
S R TAMCLEOIEA” “ExitRTEARA” “REZS i
WXRHEERTE5R” F. Hep, “BEETMBINIRHEERTESE5ER” 5577EF
EBII R KRB TSRS, X THEMIZI B iR B2 SR ERi I f 52
T, RRBEFRESFERS THEEYIRREH.

The Company sets diversity targets. The Strategy and Sustainable
Development Committee is responsible for overseeing the progress of the
targets, the Chief Human Resources Officer is responsible for overseeing the
implementation of the targets, and the ESG Management Department and the
Human Resources Department are responsible for the management and
promotion of the targets. Specific targets include but are not limited to No
Violations of Employees Diversity Management, Promotion of the Increase of
Employees Localization Ratio, Promotion of the Increase of Female
Employees, Promotion of the Diversity Training Frequency and Employees
Participation Rate, etc. Among these targets, the Promotion of the Diversity
Training Frequency and Employees Participation Rate is linked with the
performance of the responsible departments and employees. For the
departments and the employees who achieve the target of Diversity Training
Frequency and Employees Participation Rate and have excellent overall
performance, the Company will give corresponding material rewards according

to the specific circumstances.

(4) ARARBEITENRFIER, HEABEAR (BEMBERAT. S&E
BAGRMESR) RESHLEN, #—DIEEBEATFERXSABERA:
The Company establishes a complete benefit system, provides diversified

benefits to all personnel (including all employees, senior management, and

directors), and further increases their happiness and belonging:

B XELRTOERE: AATRRREATOERRERAR, ARTH
RICIBERES TR, HEMSE A & ERIIEINACIES
W=, ARTRMEOERESE, BMRTERIIEED
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B Care for employees' mental health: The Company actively explores
the programs for employee' mental health, conducts specialized
lectures on mental health counseling, and provides counseling through
the deployment of health engineers and psychological counseling

rooms at some bases, to help employees relieve stress.

B RESTIHFRE: ARRASEMATRRSSXEER, MARIICE
aaitE, AFEWREFENER, E8E SRR,

B Promote the health of employees: The Company encourages
employees to actively participate in cultural and sports activities, join

cultural and sports clubs to enrich leisure time and strengthen health.

B ARTRERMENF: AARARTRHEGEEZXZ R, BT
ARBEBHMBERER, MORTFERBAZZHOSEZ/RTEE, B
SRR AL AT REIF RGN EF T/ERITIED L.

B Provide support for employees' families: The Company provides
facilities such as nursing rooms for employees. Some subsidiaries
may assist employees' children to obtain school enroliment quotas and

summer/winter vacation care based on local policies. Some senior

positions can apply for irregular hours or remote work, as appropriate.

B ARTREENRY: AoREFATERMENRTRTENERZE
PR EM BRI HE 8 /LR, BRI FETIESREEE.

B Provide welfare leave for employees: The Company provides paid
parental leave in compliance with the regulations of each location of
operation for employees as primary caregivers to help them balance

work and family life.
(5) AFE (REFWEKBITHEN) FERRE, ExxEtaiiE
HitER, BRERXREE. ELMARMRERF. TIEFIE. FHEER. R
M NEFBEMEMN . SHERMEFNE. BRRE. MEANHEREL 130
RUUErR, HRABEAEMBIE=FHEITSATHEITFARNITEAN, FIL
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WM F W ERRED, SRUATEMBROEW, TP SERANEHESEH
X

The Company integrates the Code of Conduct for Responsible Business
Alliance and other mainstream standards to establish a complete social
responsibility audit system. The Company focuses on nine dimensions
including employment relationship management, child labor and juvenile labor
protection, working hours, remuneration and benefits, anti-discrimination,
humane treatment and punishment, freedom of association and collective
bargaining, health and safety, and environment, encompassing over 130
indicators. For all bases, the Company assesses the gaps in the management
of human rights and labor rights and interests issues through third-party audits
and internal audits. Also, the Company strengthens the rectification and
traceability of non-compliance issues, to proactively prevent and reduce

human rights and social responsibility risks.

(6) A/NE) ESG EEMATIFEIMEAN,. AFREFNK, HEHEESG
BEENARRSARELARESRTIR. " BEXIEMEAETSEES T,
BIEFFRILBER AN, TAENFNITA, KRPERSE, HASHMERIT
TRE, LEFREFELRILFTHEE. AMBRETS, REISEIAUMR,
[E1RiEE e R & &

The Company's ESG Management Department is responsible for monitoring
human rights, social responsibility and other human rights and social
responsibility-related risks on an ongoing basis, and regularly reports to the
ESG Management Committee and the Strategy and Sustainable Development
Committee. Once any violations of human rights, code of conduct, etc., such
as the use of child labor or forced labor, harassment and abuse, are found,
appropriate measures will be carried out according to the nature of the
incidents, including termination of the labor contracts, internal notifications and
warnings, to ensure that the incidents are resolved effectively and prevent

recurrence.

6.2 RTER5S5%® 4% Employee Health and Safety
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B %&iE Policy Commitments

AERBFIERREE A BB FZRRMEERTIE, KIETRRLEAFR AR
MR, BIEHLRENNERSREMEXERF, RHERENTIEE. 8—R
THNEREHETFARBARREREEXRBERULBXER, BRESKRET

BXRxZeER, UEFESMEAREMER. —BEXNEMAEHERERE,
HRIITREHEREEEMNRE, B—NURTHNIIAEEEASULR.

The Company is committed to integrating production safety into daily business
decisions and the whole process of operations, developing and implementing
health and safety-related procedures according to the nature of activities in
different facilities and positions, to provid a safe working environment. Every
employee shall be familiar with and comply with the health and safety-related
policies and procedures. And it is the responsibility of every employee to
strictly follow the relevant safety instructions for the safety and health of
themselves and others. Every employee shall immediately report any incidents
or safety hazards, or any deviations from the implementation of safety

instructions, to supervisor.

AT f+i%4T58 How to Take Actions

ARAERET (PEAREMER &S %) (hie \RAFERHRTIEE)
FRWERESREEFAXEREN, BYTENREE~EEER, ARTHA
WiERSZEREFM. ARESTIRWVERSZE, AQXRFRT T7ITH:

The Company strictly adheres to the relevant laws and regulations of
occupational health and safety production such as the Production Safety Law
of the People's Republic of China and the Law of the People's Republic of
China on Prevention and Control of Occupational Diseases, and establishes a
complete production safety management system to safeguard the health and
safety of employees. In order to safeguard the occupational health and safety,

the Company has carried out the following actions:
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(1) KRAREESHTEL EHS HABERS BirtlE, FREK EHS EX(G)RE,
AABRMHBEFEZEEEEERENEHS BIEEXRS, fMH EHS BERS5EMR
MEFEERSHERH, ATHRESFCRZI EHS TIEEEMR. REMER
EHS ERZERSHE RN, AREENEEHS EEEMER.

The Board of Directors of the Company is responsible for supervising and
making decisions on the formulation of EHS-related policies and targets, and
making decisions on significant EHS issues. The Company has established
the EHS Management Committee, chaired by the Chief Operating Officer,
responsible for the management and promotion of EHS-related policies and
targets. The EHS Management Committee regularly reports to the Board of
Directors on the management outcomes of EHS activities. The EHS
Management Committee has set up the Headquarter EHS Center as a

permanent body to coordinate all issues related to EHS management.

(2) ARRIEFEHERI RS ZEEHEXER, BERSEETRRT “HFi
PERBEAIRMAER" “4fFskTPRRIHREERER" “100%TRIRLER
FEAR” “100%EHS &MM” F. AQREFEE ESC HREWKEBIFER.

The Company sets occupational health and safety-related targets yearly,
including but not limited to Reduction of Million Hours Injury Rate Continuously,
Maintain a High Level of Expiration Hidden Danger Rectification Rate, 100%
Complete Occupational Contraindications Transfer, 100% EHS Compliance,
etc. The Company discloses progress in achieving occupational health and

safety-related targets yearly through the ESG Reports.

(3) AARBEHRIKETRARITH., BIFHEXRAIS5THREFAR, RIRHED
RISE5RWRREZ2E ~EERTERBXEIEFIEEIE, HIASEIEHE
BREIT, RERLREMNE.

The Company actively encourages employees to participate in the process of
occupational health and safety management and related systems formulation

through the review of employee representative meetings and inviting relevant

employees to participate in the systems review, to ensure the effective
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operation of the internal management system and safeguard the safety rights

and interests of employees.

(4) RRABIREE FEHRBHERERYIG, =REMERIERERN,
REMERE~EMRZ2REHE, mESRE. HheASHRAREAREE
AR, XRREMERILA; BATRENRENE; BFEEFREEHEZ;
ARImRS LB BFHERT R RREENHIES .

The Company has established a long-term mechanism for the investigation
and management of safety hazards. Following the principle of primary
responsibility by local departments, the Company continuously enhances the
investigation, supervision, and management of safety hazards. These safety
hazard measures include but are not limited to daily inspections by dedicated
personnel of major hazard sources, critical equipment and key areas, monthly
specialized safety inspections and quarterly comprehensive audits, with
additional specialize hazard investigations during extreme weather, holidays,

and other critical periods.

(5) AQBMRBEIRNEFEFIHRIFMAAN R EERR, ERIEERE
REDEE, AERARRNE=ZSEFERARALBERREN. AQREL
TIERE . RERERFIMRZE R, FZERN, MLSHmirARER
N, FEEEREREEARER, HRIARLE.

The Company identifies occupational hazard factors based on the
effectiveness evaluation of control measures, establishes a list of occupational
hazard risk positions, and entrusts a qualified third party to carry out regular
yearly assessments of hazard factors. The Company continues to improve the
construction of occupational health management system and to eliminate the
occurrence of occupational diseases through engineering renovation,
purchase of safety, health and environmental protection equipments, special

equipment testings, upgrading of labor protection articles, etc.

(6) AARIERMABEAR (BEMBERRT. SREEARMES) FRIA
RS ZEMEXBI, BRAZANREEIR,
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The Company conducts occupational health and safety-related training for all
personnel (including all employees, senior management, and directors) to

enhance the safety awareness of all staff.

(7) ARBMBELRUEREESZE, U “TERRUFMREZESHLE” BB
1R, EEBENEREFR. ARRAEHARUERZE NSRS, B MK
HEmREXREEHNLE.

The Company establishes clear management protocols for various chemicals.
With the target of "zero hazardous chemical leakage event", the Company
comprehensive and effectively management of chemicals The Company
regularly carries out chemical safety emergency response drills to avoid and

reduce the occurrence of chemical leak-related safety incidents.

(8) RRRIFIEIFHENRENTRGAR, FREKERABAINXER. A0FH
BEFEMFEFR—RENNBMREL, BFEARTXEXNCKRIREN SR
ZEIANERREE, FERARTRERNMEZENALEREN, FEED
RENREIIFHANEH SZELE.

Each base of Jinko Solar has developed detailed safety emergency response
drill plans and has filed them with the relevant government authorities as
required,. Specialized emergency response plan drills are conducted yearly at
each base, while major hazard source emergency response drills and on-site
handling plan drills are conducted semiyearly. These have effectively improved
the overall rapid response and safety emergency response capabilities of
teams, to ensure effective prevention, control, and proper handling of all safety

emergency response matters.

(9) ARRBITENTHEHASTLERE. THERLEREZHER, F
FE—REEGEREERE; RIFBFWER, RIOAEE, REFTARIGESR
FEE; REHARRMAER, TR LGESAERS; RENFRIHE
HORERS, FESE “WAKE” AIBIEN, FrEiREEE A FRRG e Kt .

The Company has established a standardized process for investigating and
handling occupational injury accidents. Report the accidents immediately after

they occur, and promptly send injured employees for medical treatment.
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Establish an investigation team based on the accident situation and conduct
investigation of the occupational injury accidents according to procedures.
Determine rectification and prevention measures immediately, and complete
the investigation report on the occupational injury accidents. The Headquarter
EHS Center reviews the investigation report on the occupational injury
accidents and further implements "Four Not Principles" (i.e. not letting go if the
cause of the accident is not identified; not letting go if the responsible person is
not dealt with; not letting go if the rectification measures are not implemented;
not letting go if the relevant personnel have not received education), to
continue to follow up the implementation of corrective and preventive

measures.

(10) ARBASFERARRUERSZEE~HEXAINE, #R) EHS EIR4
RUMmSHFEGE, ik EHS Birikp. Hf, SEEAR—RBEMEE™
Eih) EHS #i%, MEATIZRRM. BIREe, £~0E, RIERS%E
SWFARKNKIRA SITHE . AN B ERHERE =R ERS %
LHIT, FEHENEHRSEEEMIRE 1SO 45001 Rl 2R L EEIRIERINIE,

The Company regularly carries out internal and external audits related to
occupational health and safety production yearly, promotes the rectification
and continuous improvement of the EHS management system, and ensures
the achievement of EHS targets. Furthermore, the Company conducts EHS
audits quarterly, covering all bases, to identify and assess the risks in
production processes and facilities, construction safety, production
environment, and occupational health and safety accidents. The Company
regularly entrusts third-party institutions to carry out external occupational
health and safety audits, and continues to promote the bases to obtain ISO

45001 occupational health and safety management system certification.

6.3 ANH#EAXALR Human Capital Development
B %&iE Policy Commitments

RRBPERHERN R & RAMBLANFIEFRNESEL, ETRARE, RIS
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NBIR, TEAADEEE, HAFTE—ZLIML. BEEFNOAFNE.
FAARRERTARSHES, AFATHERINL, HBL FRSEREH X
BUEHFA. BN, AADEERTEISER, WEATANRRNERE
%, FRETHEE, BHRTRGLSEN. EBAF. RlEs.

The Company continues to embrace the in-depth implementation of strategic
development and talents training, based on the characteristics of positions,
through efficient job-person matching, to enhance dynamic talents
management and build a global, highly competitive talents team. The
Company gives employees fair employment opportunities based on their
qualifications and abilities, and pays salaries based on the principle of
"contribution commensurate with return". At the same time, the Company
values the learning and development of employees, takes investment in
human resources as the primary task, and conducts various trainings to help

employees improve business and management ability, and occupation quality.

AT {+i%4T58 How to Take Actions

AF &R RIEEE Talents Development Strategy

ERBEMIRE AT KRR, FEEE AT RILSERNG, SERAHEFT
HEE . QIFEAT:

The Company has established a complete talent development strategy, and
continuously improves the talent selection and appointment mechanism, to

identify and cultivate high-potential and innovative talents:

(1) AARAFEERLIKNNUERTHBEABNEAT ER=ZFENX, BESR (A
FTERLSEBIAAAEEFE) AFRATES, EEITELARAAEXK, RAIFLE
FEEANS, WESBATH, EIKUATERBFHAT], HFEESEANS
TS XM RE DIRT .

The Company formulates a three-year plan for talent development based on

the distribution of employee job levels, and carries out talent inventory yearly

with reference to the Talent Inventory and Echelon Talent Management
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System, comprehensively evaluates talent needs, identifies and cultivates
talented reserves, builds a pool of high-potential talent, global talent pool and
digital talent pool. Furthermore, the Company enhances targeted capabilities

for various talent pools.

(2) AATHRE A ERIIA A EROEE—F, EEE e ST
FiHH. AATRIBEA S MNTEER, Bl S HRTE, St S5t
WA B, B, T, Y%, ARF%S. Tl
$RYE, SCACRRN A B el A B AR

The Company regards the selection of campus talents as an important part of
the talent strategy, and formulates specialized development programs for
graduates. According to the comprehensive ability assessment results, the
Company divides the graduates into Jinko Elite, Jinko Seed, Management
Trainee, etc. Through lectures, trainings, workshops, job rotation programs
and other measures, the Company develops specialized development
programs tailored for graduates to facilitate their rapid growth in areas like

career transition, professional skills development, and cultural integration.

(3) ARAFIE (TEHEEFIE) , HETIHAANIE, EREHFANRTERE
IRIRER. BEiRA. A SRNMER, FHEREAFTIHERSHES.

The Company has formulated the Cadres Management System, and
implemented the cadres integration programs to ensure the ongoing training
and the supply of outstanding cadres while guaranteeing the acquisition of

resources, abilities improvement, and business integration of new cadres.

(4) KARMIREERFS. SHEFT. BRFI REFHFFIISFARELEEMN
Bl & FRiBIE, B RFETEREEEGE. EFFRERMINERIRTERE, XU
RH SRESTEENRIEITFER, BBRTHER. AEBRPMAETELR.

The Company constructs different types of career development channels such
as management sequence, sales sequence, technical sequence and
functional support sequence. Through a variety of optimization measures,
such as continuous improvement of the promotion management system,

year-round open job transfer and priority internal competition, as well as a
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complete job rotation design with robust mechanism, the Company helps

employees expand their career development horizontally and vertically.

S S5 FH M B B it X Performance Evaluation and Pay Incentive

Programs

ARABER “BEQFAEE B iR-SUEIRRIR- SIS R E M-S S RITE-5
WHRSHF-FERNA” N2k, TRARMBENEZRATHNSIERE.
RAARAGHUHEERS RARIRE, WEBFRMXERRZE. XREIIERMN
360 BT, Z4UEESHOTM . FINGEUTN BRI ES TR, SrEGERE.
FEMEE = NRBRIHE, THAEREETEAEXBISUAR. LKERESVHE,
B EM BT .

The Company promotes performance appraisal management for all in-service
full-time employees according to the logic of setting corporate strategic targets
- performance indicators undertaking - performance results review -
performance results evaluation - performance interview and guidance -
performance results application. The performance appraisal should refer to
internal standards, OKR (Objectives and Key Results) method, key
performance indicators and 360-degree evaluation, multi-dimensional
performance evaluation, team performance evaluation and agile dialogue and
other tools, including monthly, quarterly and yearly assessment types, and the
assessment dimensions mainly comprise key performance achievements,

comprehensive capability assessment, and core values practice assessment.

AANRIRTEHMEBEESEM, FaiEii,. FERMRAER IR oiam. E4Z
NI RYE R T Sk ERSGHITAER, a2 TRHMEWRN, TEN
UEFNBRES, 2AEANBESFH IR, HERR., e FEAREMEES.
AARGEERARLEGWERER IR AR SIFER, B TFHENZEH.
The remuneration of Jinko Solar consists of four major parts: fixed
remuneration, floating remuneration, medium and long-term incentive, and

welfare benefits. Among them, the floating remuneration is the incentive

income paid to employees based on the assessment of performance, which
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varies according to job categories. The overall types of floating remuneration
include performance pay, sales commissions, bonuses, year-end bonuses,
and overtime pay. The Company considers the results of employees'
performance, the excellence and priority evaluation, and the performance of

the Company, and gives employees corresponding rewards.

EEE ALk ZR Establish a Professional Training System

ARBBIANFTHELFITE, BIREESSHANEIFRE, RHHEEZ T
WEKNZ LBNER, WARTEEEREEREH:

The Company has established an online E-Learning platform for talents. By
building training academies that span across all systems, the Company
provides online training resources to meet diversified needs of employees and

helps them improve their comprehensive quality:

(1) AARHEABEAR (BREAAERRLI. SREEAGMES) AHAR
GULIRIIRIE, BEEIEREN TUREAK, &4~ BAREES . IMREERP.
:J_'ﬁ—d'%\ /ﬁfi/ﬁ%)b\ ;fiZJxﬁzﬁ%Eﬁmrﬁ'o

The Company offers systematic training courses which are opened to all
personnel (including all employees, senior managers, and directors), covering
issues such as management skills, professional expertise, production safety,
general occupational skills, environmental protection, energy management

and climate change, laws and regulations, social responsibility.

(2) RATRETAZINRIESFVEXEERTIE. %L OARERE, KIEHF
WFE, EAYEAMRRINERENER, S TEVNBETRLEE.

The Company integrates professional training courses with standardized
management systems and online OA procedures, and relies on digital
solutions to effectively enhance the convenience of knowledge acquisition and
achieve visual tracking of training data.

(3) KRR AR TREFMKEER, REZMRSHEEZIIIREE,
&R TRRSS5RAEREN, EHE5EH
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The Company provides specialized empowerment programs for female
employees, offers specialized courses on female leadership, and encourages
female employees to actively engage in internal and external trainings and

take initiative in promotion.

(4) ARBUAAFELFIFEREME, BEERFRHINER, HITIMERA
mEig, REMBEFIRAESARBEIRITTUEL =

With the online E-Learning platform as the carrier, the Company conducts
lecturers selection and teachers team construction for all personnel, and
promotes the internalization of external knowledge and the sharing of internal

knowledge.

HEFER BT HF Continuing Education Support

ARBEIRMEMBESKREE, UEEZMNENR, SRTRERAZR, FH
HEESEFR, AAMEF. AARHEMEAR (BEMAEERRT. SRE
BASRMES) FRFRREAME, &k “He—ELTIEER. SEERMN. X
NRIEZRMERETTE” WRTETEREALZER, HhPASTER AR LA
ZEFPRPRHI .

The Company actively cooperates with well-known colleges and universities to
encourage employees to apply for the promotion of academic qualifications in
the form of tuition subsidies. The academic education covers the promotion of
junior college student to university student and university student to master
degree student. The education promotion program is open to all personnel
(including all employees, senior management, and directors). The education
promotion program selects employees who "meet a certain number of years of
work, excellent performance assessment, outstanding contributions to the
development of the Company" to provide education promotion sponsorship,
and the employees with extremely outstanding contributions are exempt from

the work experience requirement.

ARBIHEAS (BEMAERAT, SREEARMESR) FHIKEERAZLIN
I E, S ERRTRBENFRNTSEIRS A HEIMTSEENER
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AFUH. ERERALANEHNB T, AABEPRIEIMMERUIFINNRIE, 2
MERBRS5FS], XMEREtARES, BABSREERER.

The Company opens skill upgrading certification programs to all personnel
(including all employees, senior management, and directors), including but not
limited to the English Proficiency and Digital Ability Assessment and Ability
Improvement. Under the certification projects of skill upgrading, the Company
focuses on purchasing external systematic training courses to encourage all
personnel to actively participate in learning and follow the forward-looking

development trend to improve comprehensive quality.

6.4 T AE5HIF Employee Communication and Appeal
B %&iE Policy Commitments

ARBRELEENRTXR, HEEEAT. BEEAMBNABIIE, £l
FREFEARLSRFTOFRIFAEEET, BNRTAEEIFK, REITEENE.

The Company actively fosters positive employee relationships, continuously
cultivates an open, mutual trust and smooth communication environment.
Under the premise of ensuring that the privacy of all is fully protected, the
Company responds to the reasonable demands and protects the legitimate

rights and interests of employees.

AT f+i%4T58 How to Take Actions

KARAMBAR (BIEABHERAT. SREBARMES) RHIEXAAE
Hl, TAERERBARNSSMERIAN:

The Company provides a formal communication mechanism for all personnel
(including all employees, senior management, and directors), and fully

guarantees the rights to participation and expression of all personnel:
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(1) KRBIFRBARYATEITRIE. 8. “NBEESE” T, sS850\
FRiE, MRAAMERAAER. RIEATNGE. BINEAFTAHRTHIF.

All personnel of Jinko Solar could file complaints of employment compliance,
infringements of employees' rights and interests, harassment and
discrimination via telephone, Email, "U-talk with Executives" platform,

executive meeting and other communication channels.

(2) ARBAEBIERMATHIFLENFISRIE. MRTEHNNMRLES
MER. BIESR. BHBEEN, BAFRENESFERE, ATRERTIAER
B ERG AN DFIRER. AR T ANZRBATH, BHEANRELE; FiA
ARTHY, BRMERERT. &R ITXMFENHESRFTORMER, iR EEH#HEI,
HRANEBENER=ZREL—ELRE, EEEEBR. MARETHITSE
MiEREMER. BIHER. BIFTH, NYRI EREEFESHEMRER
HALE. A XM TEENE MR INER BXIT AN EIFR ST
RIFE, HEFSRERITRE T UAE.

The Company has established a formal employee complaint handling
mechanism and process. If employees are known or suspected to have
problems such as irregular employment, harassment and abuse,
discrimination against vulnerable groups, inadequate welfare protection, the
employees can timely report the violations to the Human Resources
Department through a series of communication channels. If it confirms that the
Human Resources Department is responsible for it, the compliance specialist
will cooperate with employees to investigate the reported matters. Any
complaints that are not the responsibility of the Human Resources Department
are referred to the corresponding departments. If the employees are not
satisfied with the decisions or the matters are not resolved, the matters will be
returned and reassigned. If no replies are received, the matters will be
escalated to the next level every three days until the matters are resolved. Any
violations of compliance employment, harassment, abuse, discrimination, etc.,
involving executive officers should be reported to any independent directors of

the Board of Directors timely. All questions and reports relating to known or
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suspected violations related to executive officers should be treated as

sensitive information at the discretion of the Board of Directors.

(3) RAARERHRIFABARRIAVER, EXAMEENE, HRGBRER
AEHE, ABEIRZEARESRARHE. ARSFRIPERMRIERT, 7%

CRTEZIRIRAR, SREMALBE L ZZEEFIEREL R, WHREXE]
RS E K BT R E -

The Company strictly protects the privacy information of all personnel,
establishes internal management regulations, to ensure that communication
channels are managed by designated personnel and the communication
contents are only known by handlers and the personnel involved. Under the
premise of fully privacy protection, the collected communication contents are
classified and summarized, and follow-up plans are formulated according to
the types and the urgency of the matters, to ensure that the relevant matters

are timely improved.

7. AIFFEERE Sustainable Sourcing

B *&iE Policy Commitments

ARRFAETEAEET (EFRS THERZOAYA) (REELKEZATTURN) F
EFR MBI AIREER, WEET “CARE” (Ki#E Commit-iFE Assess-R7 X
Respond-1#1E Engage) #EZRRVHER 5% ESG BIRIA R, IHENES TNF. B1
WigRSZE, MR, AR ' FH5HIRHARNEERENR, SEHMEE ESG
1TA, HENEE ESC BRH—SHRL. MBI,

The Company strictly adheres to international initiatives and standards such as

VORSRE T WNEREL XS AEE R A RPREHT = ERIR, SEkEAREZNERFBXEKENER
FIEYEH (Sn) « 5 (W) | $B (Ta) M& (Au) . REFRNFARMXZZEESRIBS . FEHIFFX.
' Conflict Minerals: Mineral resources obtained from conflict zones or illegal armed conflicts, including tin
(Sn), tungsten (W), tantalum (Ta), and gold (Au) controlled by armed forces from conflict-affected
countries and regions. The exploitation and trading of these mineral resources are often associated with

forced labor, environmental damage and other matters.
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the International Labor Organization Conventions and the Ten Principles of the
UN Global Compact. The Company has constructed a supply chain ESG
management system based on the framework of "CARE" (Commit, Assess,
Respond, Engage). Clear management requirements on labor rights and
interests, occupational health and safety, environment, conflict minerals’, etc.,
have been set for suppliers, to standardize suppliers ESG behavior and

promote systematization and standardization of suppliers ESG management.

ARARBRIRIERNFE R AR MR, LURFERHPE R, HEasiAtiml. A
AH AT RFRSHARMARMLES], ET XN EF BT UM ENEES R
FEHFEITER ER o

The Company actively promotes local sourcing of raw materials, to support
GHG emissions reduction and local employment. The Company is committed

to maintaining a high proportion of local sourcing, to facilitate the tracking of

the properties and origin of all mineral materials in the supply chain.

A4 {+i&%ST5) How to Take Actions

BRUENFEPEINF ST EE Urge Suppliers to Safeguard Labor

Rights and Interests and Occupational Health

AARARENMNEIFR ESCHE, BESHFAERMARERAEL. RB%5E).
KA. BIER, IFAEEAREREAIMNEE1E:

The Company commits to conducting ESG audits of our suppliers, and strictly
forbidding collaborating with suppliers who employ or use child labor, forced
labor, discrimination, harassment and abuse or have significant safety

concerns:

(1) ARRERENEHARES—(MNATHZEEITHER, MFUEAERE
ASEREL, T8RRI AO, 43855, ZIEEMEXNERES, £
—IERXRA TR, RESTHFFNH, S5 BRSERRFIRNEGEN
M RISESENKESHEMFFHFEREFRNFIF.
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Suppliers should ensure the freedom of movement of every employee, prohibit
employ or use child labor in any form, prevent human trafficking, prevent
forced labor, prohibit any form of harassment and abuse, prohibit all forms of
employment discrimination, guarantee employees equal rights, including but
not limited to the rights to freedom of association and collective bargaining, the

rights to reasonable rest and equal pay and benefits.

(2) RARRRMENEIBRNZ MBS, EXRENEEERPLME.
PHRE. ZEFRTIHEENE.
The Company actively promotes diversity and inclusion in the supply chain,

requiring suppliers to protect the rights and interests of women, ethnic

minorityies, disabled and other employees.

(3) ARRIERFNHTERETRIEBREREMEXEEREN, BiuTEMR
RS ZeEBGR, ARTRHZSERNIIEE.

Suppliers should strictly abide by occupational health and safety-related laws
and regulations, establish a complete occupational health and safety
management system, to provide employees with a safe and healthy working

environment.

BERENEFFREHBIFAESEE Urge Suppliers to Carry Out Low-Carbon

Practices
ARFREHRITAL, WA ELERRA, FIREAH AL RS R T E T ER
ENE %1Tah:

The Company is engaged in the PV industry to promote the use of clean

energy. The Company's suppliers are expected to take more positive

environmental actions:

(1) RRBERENEETRAERNSRIHRES AR ENTITE, EF
BHEXIMEFAFEMHEROEM £, RMEREEFNDEK ES. BEFY
URER SR, RIPERFRSEMSHFME.
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Suppliers are required to comply with all applicable laws, regulations, and
standards related to the discharge of pollutants. Suppliers should actively
reduce wastewater, exhaust gas, waste, and noise pollution while operating
with holding relevant environmental permits and registration certificates, and

protect natural resources and biodiversity.

(2) ARAENREEE 3 BB, ENERSNEEWVRREREEER, 2
MEEE AW ERAFERR, HREREER, E3HRDIRESEHR.

The Company sets the GHG emission reduction targets on Scope 3. At the
same time, the Company encourages suppliers to actively engage in clean
energy, establish GHG emission reduction targets, promote low-carbon

transformation, and control and reduce GHG emissions.

(3) RRRIERYNEEANBRRHERNATFFERE, RBIFREN LR SIEE
ERBI ARSI .

Suppliers should promote sustainable sourcing, identify and mitigate negative

impacts on society and climate change.

AREHNEEETE Responsible Supply Chain Management

ARRIRRRIER) ESC £ HF RN SN EEIR, XXM HEAY AT RS L R XU
B, B SCH AR, FRU A R R R TEIE TAE:

The Company actively promotes the full integration of ESG into supply chain
management, implements the sustainable development risks management of
supply chain, to help the industrial chain realize sustainable transformation. In
order to achieve these targets, the Company carries out the following

management work:

(1) ARBREIHFEMUHASREERESS., mASTEARHELREIRA
R AEEERIISER M S ESG EIR AR, DUREMHHE ESC EIEAEK.

The Company has established and continuously optimized the supply chain
ESG management system, to ensure standardization of supply chain ESG

management. The construction of this ESG management system involves the
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full participation of senior management, the leadership of the Market Analysis
and Sustainable Development, and the full cooperation of internal

departments.

(2) ARAIER (Efrm THARYD) (FEMBKRBITEN) FEPRMRE
58N, B3z “E+&T. ZH+=R7 BESHHNEE ESG HItEEF R,
BEZEAETISHEIREFE. REMMES. REM. FLRERZE., MREE
My BAEEFAR., MESRENE, HEEEHRAIHNEHEE ESG NS
BENS, RRENEET (REESIEREITAEN) -

The Company, by referring to international standards and rules such as the
International Labor Organization Conventions and the Code of Conduct for
Responsible Business Alliance, has established a supply chain ESG audit
management system incorporating online and offline methods, and involving
both second and third-party assessments. The supply chain ESG audit
management system covers human rights, environment and governance
issues such as prohibition the use of child labor and forced labor,
anti-harassment and anti-abuse, anti-discrimination, labor health and safety,
environmental compliance, and business ethics. This ESG audit management
system enables timely identification of suppliers' potential ESG risks and

opportunities for improvement, to ensure supplier compliance with the COC:

B ZEE: ARFRRIETHEFGERESE, NEHER. RIS,
#FMS5EF. BIFNG EHS BIE. RABFUE THRIENE ESCE
IR .

B Online audits: The Company has developed Supplier Self-Assessment
Questionnaires to assess the ESG management of suppliers across
various dimensions, including employment compliance,

anti-discrimination and anti-harassment, remuneration and benefits,

complaint mechanisms, EHS management, anti-corruption, ect..

B ZTZRH®EI: AARKIBHEYE ESC BEEARATHHEXEX, Xits
HHNEELS R HlEEFEERNRD.
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B Offline two-party audits: According to the relevant requirements under
the supply chain ESG management system, the Company conducts
on-site audits to assess ESG performance of suppliers in social,
environmental, and business ethics dimensions based on indicators

under supply chain ESG management system.

B ZT=F®i: AARSEIREZINE, SE=FHEXRITIL ESG
HIZAE, FHRIEIZARE R LM,

B Offline third-party audits: With reference to the main audit standards,
the Company jointly establishes the supply chain ESG audit standards
for PV industry with the third parties. The Company relies on the

standards to conduct on-site audits.

(3) XF ESGC it RMMFBHMNE, FALRIREMRNAAMILE, S1E:
mRLSZEE. BASGERNEES B TREADF

For suppliers with excellent ESG audit performance, the Company has set up
corresponding incentive mechanisms, including deepening business
cooperation, increasing cooperation priority and providing recognition and

awards.

(4) 3T ESG #itRIEFFEVHNRE, AAF ESC EEFANGAHREME L
METERHS, BSNFTESANEERRFR. FINFSRRRE. MEEE,
AEESE, KEHEEEEAATRN ESC TR, ERHSITRILRE, AAF
BFRRERZ, BIREFITRIEN. WRERNEINE, AREHRERE
BURL D RIER . 5 1L R H ERE W FHE

For suppliers whose ESG audit performance is lagging behind, the Company's
ESG management team will provide them with online and offline guidances,
covering issues such as compliance management systems, labor rights and
interes and health and safety, environmental management, and business
ethics, to help suppliers learn more about our ESG expectations. At the end of
the guidance plans, a follow-up audit will be conducted to verify the

effectiveness of the guidances. If the follow-up audit shows no improvement,
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measures such as reducing purchase volumes, suspending purchases and

requiring rectification will be taken depending on the situation.

(5) ARR]AMNERM ESGC EIEIEI. AARBEIAED. TEHS.
EUHENFAN, FFRHNRE ESG MEE, AREHF T, iR, #R5R2.
HIRERS, HEERFNE. ARRAEMRSHNE I Z T & ESBREMR
F ESG =6, HUMHNE THESSRESKENER.

The Company provides ESG management training for suppliers. The
Company conducts ESG enablement training for suppliers through on-site
visits, remote guidance, and specialized training, mainly covering issues such
as labor, environment, health and safety, fire safety systems, and business
ethics. The Company shares the best practices and excellent cases related to
ESG management with suppliers aperiodically, to help suppliers understand

the gaps between themselves and best practices.

(6) ARABRFATFHERMMARM G E 1%, FFEHDIRMESS ESG 15
i, FIMESHEEEN ESG EH.

The Company incorporates sustainable procurement into the performance
evaluation of procurement officers and continuously encourages procurement
officers participation in ESG training. Procurement officers act as

intermediaries to influence more suppliers to prioritize ESG management.

FARER R EETE Responsible Mineral Supply Chain Management

ARTIN “TRoeH P RIRAER” S BT, B g T, ETF i
i, AATRRIHR S I AR LR ORIGERTS, AN, 8RR T R R
A AR R SRR, HTTR TSR

The Company aims to strengthen the management of conflict minerals with the
target of "zero conflict minerals sourcing and usage". To achieve this target, the
Company actively identifies the sourcing process related to conflict minerals,
regular monitors and tracks the properties and the origin of all mineral materials

in the supply chain, and carries out the following management activities:
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(1) RRBE (BERESIEREITREN) hER “NER . NHEMRE =7,

The requirement of "not using or selling conflict minerals" has been emphasized

in the COC.

(2) AABRRANEF N REMRILS], HHALRET ~REFFE, #ik
P SR R A4 AR BORSRH 7= .

The Company actively identifies the proportion of controversial raw materials and
promotes responsible mining due diligence to ensure that all raw materials

purchased by Jinko Solar are not involved in conflict minerals.

(3) ARBBMBENEETRE (kB Z MR M X XEHT AR T ST EH
R $EREVAE) MEPRRIER (OECD Guidance) . fas{ERIH =8I (RMD)
FEFRAY, FRATET FRE, HIRAERF MR, FrTSRH M=
H Eipf N e fRiE e RN

Suppliers are required to strictly adhere to international conventions such as
the Due Diligence Guidelines for Responsible Supply Chains of Mineral from
Conflict-Affected and High-Risk Areas (OECD), the Responsible Minerals
Initiative (RMI), and actively conduct responsible mineral investigations to
ensure that no controversial procurement is involved, and suppliers are

required to pass on this principle to their upstream suppliers.

(4) AABEREES R 3TG (BB, #5. $85ME) MEMENAHNE, HE
KEFBHEXMN R SERM (Thseu ~HR) , KEMEMRIEE B2 HRE
e EZR A, FHIERAKIEM . R BIRITERE XM N AR RRT EHTIRIC
% IN@ETA, BRFREARTELRRA. BEFTMAREM TIERGF.

The Company focuses on monitoring suppliers involved in the supply of 3TG (i.e.
Tantalum, Tin, Tungsten and Gold) materials, and requires all relevant suppliers
to provide a Conflict Minerals Free Declaration yearly and indicate the place of
origin, promising that the materials provided to Jinko Solar are not from
conflict-affected countries and regions. Additionally, these suppliers are required
to ensure that the mining activities are free from labor rights violations, including

but not limited to use child labor, forced labor, and unsafe working conditions.
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(5) ARRABIERIBIF RPN PR 7 AR IF U, RFTRM A I3 HSA =
MEEEIRA . EIES A E R

The Company conducts internal training on conflict minerals identification to
improve the procurement officers' ability to identify, manage and dispose of

conflict minerals risks.

8. &R} Environmental Protection

B %&iE Policy Commitments

ARBERET (hEARLMEMERIFZE) (PEARKXMEXRSZRMmE
&) (e NREFEKBRIAE) (PEARLMERBIAEMSRIMERE
) (PEARKMETARIFE) FEEEANMNERINEELMAEE
EAAARE, BUEREIRER . RESEHR. KERER. HIMWEE. LER
ERREESE, HLLISO 14001 FMEERMAKZR. 1SO 50001 iR EBARF N
Eill, AFRADBHEERFARFGEFESEFRREREARTIE.

The Company strictly abides by laws, regulations, and standards such as the
Environmental Protection Law of the People's Republic of China, the Air
Pollution Prevention and Control Law of the People's Republic of China, the
Water Pollution Prevention and Control Law of the People's Republic of China,
the Law of the People's Republic of China on the Prevention and Control of
Environmental Pollution Caused by Solid Waste, the Energy Conservation Law
of the People's Republic of China, and the laws, regulations, and standards in
overseas operations. The Company regulates energy usage and GHG
emissions, water resources usage, emissions management, chemical
management and supervision, etc. Efforts are also made in the construction
and upgrading of internal environmental management systems and energy
management systems based on the ISO 14001 environmental management

system and ISO 50001 energy management system.

AT {1&4T5h How to Take Actions
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IMEEIE Environmental Management

ARBABNTRENENMEEESY, HEFATES EHS BXBRS B
HIE, FHRRKEHS EXiEE, HFELEMEEHRNNE. A AFKIUL EHS
BEHERS, HEREEEEFIERSER, KR EHS BRSBRARERS
Wi, HEPH@MEERCREW EHS THEEEMR. REMEN EHS BEE
REMBERNA, ARSENEEHS EERNER.

The Company is committed to continuous improvement of environmental
management performance. The Board of Directors is responsible for
supervising and making decisions on the formulation of EHS-related policies
and targets, and making decisions on significant EHS issues. The Board of
Directors continuously oversees the improvement of environmental
performance. The Company has established the EHS Management
Committee, chaired by the Chief Operating Officer, responsible for the
management and promotion of EHS-related policies and targets. The EHS
Management Committee regularly reports to the Board of Directors on the
management outcomes of EHS activities. The EHS Management Committee
has set up the Headquarter EHS Center as a permanent body to coordinate all

issues related to EHS management.

AR BMKIEBAINEERIMEE S ERENEX, € CMREBITERESIE) (&
REEFM) (EFDEESE) FHEXH, BREEEEE~EE, UAK

k&, FmERE. MRSEhE. EFYEE. HENSAEHFHMXRE
Skt RIBAEFRT.

The Company has formulated the Environmental Operation Management
System, the Energy Management Manual, the Waste Management System
and other system documents in accordance with the requirements of relevant
laws and regulations on the environment of the global operating bases. The
applicable scope covers production and operation, facilities and equipment,
products and services, logistics and transportation, waste management,

suppliers and contractors and other core business partners, due diligence.
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ARRIBEERNERAERNE= T WHAEERGHFEERFERINENE
FEEMZEDFRRIMEFRT, BARKNADSELSNMER#B. ZEHEE
I EHS BB RFEE B BE &R EHS Fix. T IE, Skt
By KBBRSEFYVERFEENR.

The Company regularly entrusts a qualified third-party institution to conduct
environmental audits at least once yearly for bases that have obtained
environmental management system certification, to ensure that environmental
issues are detected promptly and rectified effectively. Meanwhile, the
Headquarter EHS Center and the EHS departments of each Business Unit
conduct EHS audits and unannounced inspections for all bases on a quarterly

basis, covering the management of energy, water resources and waste.

AAFRRERNS AT RIS, FEFSEMM . HEBBMALR, k&
REE, FEERIRSSTN. SETHER. REFHEHNETER, HiE
FHETHEENE, HERARTITEEROEN.

The Company actively organizes various environmental protection trainings for
all personnel, covering environmental compliance, popularization of energy
conservation and GHG emission reduction, water resources management,
identification and evaluation of environmental factors, waste gas, wastewater,
and solid waste management, response plans for environmental emergencies,
and environmental accident warning education, to continually enhance

employees' attention to environmental management.

BEEEEMN N SEZ L Energy Management and Climate Change

Response

ARBFSIERTHERXIWEAN ESC EEBEE L. ERSRAQFNMSIE
TUTIENESERSRRIG, BEBESTHELARERSAREFEES
IREWEIRRR, HSIEITHREAX . BirSSEriR. SIRRESHLET
MERREEFIN. ESCEEERSEZANT N SIERTE L TIENEEN,

H ESG Tt U REAERIIATRALR, AFRHIESIE TR, ZREMF.
BEBER, ERSIERRESHIERAMEN TIE. ZthERIMEARNITE, B ESG
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TAEXRBREBI IR AR EBBRE AR, ARHEASIRITHAES I SinOEH,
ﬁﬁ#ﬂﬁ%ﬁﬂ@%ﬁ%%Jﬂﬂﬁ%I?ﬁ%ﬁDiﬁ%ﬂ%ﬁ%h%ﬁﬁ
BgEt. AARRAERMNERFESES I TRESHKES, FLEKE, H
SERFELE: BERRESHHN. EIZRRESAHNS HtEERE S HRT.

The Company incorporates climate change-related issues into ESG
management. The Board of Directors is the highest climate-related
governance and decision-making body of the Company. On behalf of the
Board of Directors, the Strategy and Sustainable Development Committee
oversees climate-related management decisions, reviews the strategic
planning, targets and implementation progress of climate actions, and
assesses climate risks and opportunities. The ESG Management Committee is
the management body of the climate change. It is composed of the heads of
the core related departments of ESG work. It is responsible for formulating
climate action strategies, development targets, institutional policies, and
managing the identification and response of climate risks and opportunities.
The Collaborative Departments, as the executive level and composed of the
heads of ESG-related departments and main contacts, are responsible for
promoting the implementation of climate actions at each base, assessing and
implementing climate risk mitigation measures. Additionally, they act as the
main interface to cooperate with the implementation of various climate
strategies at the Group level. The Company adopts domestic and international
common standards and guidelines to carry out the inventory of GHG and
aggregate disclosure, including direct (Scope 1) GHG emissions, energy
indirect (Scope 2) GHG emissions and other indirect (Scope 3) GHG

emissions.

ARRINZEESEE U T EFEN LN, ARBZERRLEESEE
BER, HIEFETEBR, HEHARRGEE, NG ERIRER AL,
EETEF TR BRI SSI A R, MRER BIFMHASEIl. AQBNESIRTL
Rt tERERs (AT BERERERSLEE) , JIASREERER. RS’ ERAL
UK ESG EERANFEREEZITHR, SHEARN NGRS .
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The Company is constantly concerned about the possible impacts of climate
change on operational activities, and sets yearly energy conservation targets,
promotes the transformation of energy structure and constantly increases the
proportion of clean energy in accordance with operational status and the
results of GHG inventory. The Company evaluates the progress of the energy
conservation targets yearly to ensure that the targets are achieved as
scheduled. The Company includes climate change response-related indicators
(such as the ratio of renewable energy use) in the yearly evaluation system of
executive management, energy and equipment positions, and the ESG
management team. These indicators are aligned with team and individual

performance targets.

ARBIN Mtk BHRERE. £~ Ri@FMHE. HEER. BFFH,
RARBENENESFAHAITEE. K6 FEYUHIMEEZITN, Rl EEZM0m
EER, FRBARTSEERE S - Res o BERRHY, BiR=mEBRKENE.
ARBBAOTIESN A FRELIES:, FERERFRRABH~ R,

A comprehensive and objective environmental impact assessment is
performed through the entire lifecycle covering products R&D, raw material
collection, production and processing, circulation and storage, consumption
and usage, recycling, and final disposal. It identifies the main factors that affect
the environmental impacts of product lifecycle. A series of measures are
employed to manage and control the GHG emissions of core products
throughout their lifecycle, to ensure that the products have low-carbon
advantage. The Company is committed to promoting sustainable consumption

by continuously offering products with a low-carbon advantage.
AAREERE = A T UHAFRINPERERES I, HEUEsI SR =E =&

HF%18 1ISO 50001 gEIREIRIARIANIE.

The Company regularly entrusts the third-party institutions to carry out the
external energy management audits, continues to promote the bases to obtain

the ISO 50001 energy management system certification.
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IKFIEETE Water Resources Management

ARBRKBFREDARKEZMASERREZZE, HESKNMEZIBIESK

M EIRE R 77 E), HSRESAHELARERSNREF M EKFIREMESE,
M ESGC EERRSHENKFREER L, HEELETLAXAEFEER
IR, HERIKKEIRA S04, kSR EIRER, S~ AR ER
TKIE, WAL ~EMKERERS.

The Company incorporates issues related to water conservation into high-level
decision-making considerations. The Chairman and the CEO guide the water
risks management strategic direction, and the Strategy and Sustainable
Development Committee oversees the implementation of water resource
strategy on behalf of the Board of Directors. The ESG Management
Committee promotes the implementation of water resource management
measures. The Operation and Management Center is responsible for specific
management targets and promoting the identification and analysis of
water-related risks, implementing water resources management strategies,
promoting specific water conservation projects at all bases, and monitoring

water usage at all bases.

RAARBEEMKZREEREFTZERAN (RRSITIERREF) - A2
A RRRAX 7 & X ARITER SR, MRIEHA T KR ARTMIZIER &AL, WRKEZRE
SN vy

The water resources management procedures of all bases are mainly
governed in accordance with the Energy Operation Control Procedures. The
Company clearly divides the responsibilities of the relevant departments,
actively promotes the upgrading of water-saving technologies and facilities and

equipment, to ensure the efficient achievement of water resources

management targets.

ARREFRARY WRI KK TE TR, WETHEE~EMAKEDRRHET
BE, FRKERENEEEEATKEFRESETNEESE ., Fr, AQFH
WIEQFFHIEEFRE, RIRE TS B SE - EEXNKEIR~ERBER,
IRAI N HE K FRSREAMS X, IRFETHEFIE WK SR SR

-47 -



NERAREW SR . RIFEER, RATFRRREGERKFIREIAFIH 15
IR S R Tt S AT FF A SE B

The Company conducts yearly assessment of water risks at all bases through
Aqueduct Water Risk Atlas released by WRI, and takes the risks degree of
water resources as an important reference in the setting of water saving
targets. At the same time, the Company relies on public databases and models
to actively explore and evaluate the potential impacts of production operations
on water resources, identify high dependency and high impact scenarios in the
supply chain on water resources, and explore evaluating and quantifying the
financial contribution and potential financial risks of water resources to the
business. Based on the evaluation results, the Company actively implements
measures to promote the recycling of water resources and the transformation

of water-saving technologies to support sustainable practices.

ARBEF R KFRBRUER, FARRETOESMANE~EBELRIE,
[ 2 ERE B ek FIREE B R BB, FEEME~EEEERT
RTKERENER, HEHNSHRTHIKFERTLLMBEIRFIA.

The Company promotes lean management of water resources in an all-round
way, integrates the concept of water conservation into the whole process of
production and operation. The Company sets water consumption targets and
per-unit consumption targets for all bases, and carries out water-saving
technical transformation projects across all production and operational

activities, to promote water conservation and recycling in multiple scenarios.

AMNEEERT, T (REESIFERHETAEN) NEX, AATEREZ LD
HEEAREZWHBINSZNNZ, HENXRHREERIKEFZRERTAOELER, H&
TIRBESTHENHETIKITR, TTETKRBEHNE.

In terms of supplier management, based on the requirements of the COC, the
Company has conducted professional training and experience sharing for core
suppliers, to promote core suppliers to establish water conservation targets.
The Company has gradually explored the establishment of supply chain

water-saving programs, to build a water-saving supply chain.
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HE &2 Emissions Management

ARB “TTRTEMRAMEEHMARE 20%” ARIEER, FRHMIE
BTAE, HRHEXAEERMANIMRIBXHASE T

The Company adheres to the internal control requirement of "being 20%
stricter than the local statutory emissions standards of each base" in emissions
management, and includes this target in the yearly performance evaluation of

positions related to environmental protection:

(1) KRBIFRBEFEMHIRBHES TP EEAEME XFENE, KES
EBTHNA R, AREETENS ZREREERNE=ZFEHBENES . EK.
IRAESHE, TRENEIEES . . AARAENEATFSEIHBIER.

All bases of the Company formulate a self-monitoring plan in strict accordance
with the requirements of the emissions permit management and relevant
standards and regulations. The Company regularly entrusts a qualified third
party to monitor exhaust gas, wastewater and noise, according to the
requirements of the environmental assessment and self-monitoring, to ensure
the authenticity and accuracy of emission data. The Company truthfully

discloses pollutant discharge information in accordance with the regulations.

(2) AABETREERABEESEMEK. BS~E, AIE, HREE, FiF
CHEISO, SO DR —kKE R RKAIE, FIEER. Rigiiz”
HRN, SIERFAITHEER R, ERAELAAERE. AARERHNTBAR
FMERZREFMENEE, HEESHFERITEERGHEM, 24 ST HE
O#HE . AR BRRIREC S E SRR TN & 25 2R I B BN TAE, #AREK.
BESEEKEEN.

The Company conducts full process control over the generation, treatment,
and emissions of exhaust water and gas at all bases, adheres to the principles
of "separating clean and polluted water, rainwater and wastewater, treating
different qualities of water, multiple uses of water, source treatment, process

control, and end monitoring", develops scientific and feasible treatment plans
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for wastewater and exhaust gases, and utilizes professional treatment facilities.
The key pollutant discharge units install automatic monitoring equipment in
accordance with the requirements of laws and regulations, and network with
the monitoring system of the local ecological and environmental departments
to monitor the discharge data continuously. The Company actively cooperates
with the ecological and environmental departments in supervising and
monitoring of various pollutants to ensure that the exhaust water and gas

management complies with the laws and regulations.

(3) RRBERBEFAEMRALANEE. TZHRA, FEaEE, BoE

BEE AR BMKIEBERERKEE R LML ER. SN EE~EN—RER,
BOTRAZRULIEKF, FERARARFRUERLER; $tXBREY,
AW, IFEUR AGHEIEER, RRESELSMERENMREREK, K
EXHBBEARRRMAALIE, FERERAZSILE B ERFRAEE

All bases of the Company have adopt advanced equipment, technology and
management, to reduce the generation of solid waste. The Company discloses
the amount of solid waste generated and disposed of in accordance with
general requirements. For solid waste generated by operations, the Company
is committed to improving the resource-based treatment capacity and
continuously increasing the rate of reuse or resource usage. For hazardous
solid waste, the Company manages the collection, storage and in-base
transportation, and ensures proper handling by qualified institutions in
accordance with the requirements of laws, regulations and standards, and

regularly verifies the certifications and capabilities of the disposal institutions.

[FHHRIETE Raw Material Management

ARBRG AHFEL RIFSRNRMRIEE, NRKIRRE R~ @M T~ %
MM, MUREERANER, WBiErFmEFESMS:

The Company actively integrates the concept of sustainable development into

raw material management, explores from the source to reduce the
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environmental impacts of products, optimizes the efficiency of resource use,

and ensures that products have ecological advantages:

>\H/-

(1) AAFENEMHERE, HESRMFATHEEMREENRSERS
R, EMREEBAXFIERM LY. REEFHIHERRGE, EdEFS
WHERERS, WAREFEAQXAUHELRTEE.

H

The Company attaches great importance to the management of raw materials,
with the Board of Directors as the highest governing and decision-making body
for sustainable raw material management. The relevant systems of raw
materials management are jointly formulated by R&D, Procurement and other
relevant departments, and are formally implemented after review and approval
by the Board of Directors to ensure that the systems meet the needs of

sustainable development of the company.

(2) RARBOTHIMEZWEBNNEME BEMBAANRBEES, HHE
IREFMBIMRIRL, LURCD & =08 sh R IR i AR RO F2 1 o

The Company is committed to incorporating raw materials and recycled
materials with less environmental impacts into procurement considerations,

and continuously explores new environmentally friendly materials to reduce

the impacts of production activities on the environment,.

(3) AARFAIHFEEMRIESEMAM LI, EEECERNEAREMEHER
I E
The Company integrates sustainable raw material management into R&D, and
improves the efficiency of raw material use within a reasonable range.

(4) ARRIMKE PV CYCLE., EFrstREFEMRMRERAEIE, FRALK™
M A AREAIME R AN, HERIEIWH BRI RIR A
The Company actively cooperates with international environmental institutions
such as PV CYCLE and IEA, to carry out end-of-life environmental impact

assessments of PV products and promote the recycling and reuse of

decommissioned modules.
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(5) ARNBFAHEEMEBAXATHMARLTIEIER, BIEIZI, =
BEZRTXTAHFEEMRE T #EAIAR.

The Company integrates the issue of sustainable raw materials into the
employee training system, to enhance the awareness of sustainable raw

materials of more employees through thematic trainings.

£ ¥ M ERE Biodiversity Management

AT FRRET (P ARKEMEFEZINFNE) (BRNBFERPERS
Bl) FREEMEK, BEVSHFEERIFBATLRER RS G EH, RHEDRE
F%. g BESREFTUAEEEYZHMERIFEER, UKURKIEER
REFSEXNFE. BRFRSEYS MM,

The Company strictly follows the requirement of laws and regulations, such as
the Law of the People's Republic of China on Environmental Impact
Assessment and the Regulations on the Administration of Construction Project
Environmental Protection, and integrates the concept of biodiversity
conservation into the entire lifecycle of engineering construction. The
Company explicitly states that biodiversity protection must be considered
during project development, construction, operational activities, and
decommissioning, to minimize the impacts of production and operations on the

environment, natural resources, and biodiversity.

ARBBOT AR “SeR+” NRABRAOBEQE, FEBOtRARS R,
TRERIBFRES, FWRRESEENTE, BRFTFEMEDZHIENSIM,
ettt =5 BATIEHE.

The Company continues to expand the application fields of "PV+" solutions.
The Company combines high-efficiency PV systems with agriculture,
desertification control, etc. Through a series of measures, the Company
continuously reduces the impacts of production and operation on the
environment, natural resources, and biodiversity, and promotes harmonious

coexistence between society and nature.

-52-



ARBRMHR ST BZ ARG HESSEY SR TR, BEEM S
FRE JHNFHFN, FEMSHEERIFESEEBEET 2R

The Company actively mobilizes multiple stakeholders to participate in
biodiversity conservation, by spreading the concept of biodiversity
conservation among a broader group through biodiversity themed activities,

trainings and other means.

AATENEHMRIPTERESSEARSERERRNMG, WS HMLRIP
BRBREFEFLEFHVHERSRE, ARARSUFELARERSKE
EECHEEYSHMETERRS L.

The Company's biodiversity conservation work is governed by the Board of
Directors as the highest governing and decision-making body. Policies and
commitments related to biodiversity conservation shall be implemented after
review and approval by the Board of Directors, and the Strategy and
Sustainable Development Committee is responsible for supervising the
decision-making and implementation of biodiversity conservation work on

behalf of the Board of Directors.

9. M EBE5EEH Supervision and Management

ARARRELKEMFLARAAERAT (B8RRI, #ART., FHIRE
RIF)  SREBARMES, ULGERE (BERSRERHEE. S, #
RE. min). MIAEEE)  KnEFPHNHRFETARBK. AAFEREA
SUARIMNBEEIR . KinE AIARE TEE EREF SRS A SHERITA-

All employees (including full-time employees, part-time employees, contractors,
etc.), senior management and directors of the Company and its subsidiaries
worldwide, as well as the partners (including service providers, distributors,
suppliers, consultants, independent contractors, etc.) and terminal customers
should be aware of and comply with the ESG Policy. All personnel of the
Company, as well as external partners and terminal customers, are encouraged

to report any actual or suspected non-compliance through the following
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channels.

R : 021-51808616 T [HZk 6616
Reporting Hotline: 021-51808616 or internal line 6616
ZERMNFE: jubao@jinkosolar.com

Report Email: jubao@jinkosolar.com

HELFRTE: BEAXRS “BRERR , of “RESR-ELZER ; OAR
GgIR

Online Reporting Platform: Enterprise FabJinko and click on " | want to report -

Online report"; OA System Supervision Portal
BEARN: DEMEITXEKHE 1466 7 1 StE@B OISR GERR “284R” )

Letter: Supervision Department, Jinko's HQ Workplace, No.1, Lane 1466,
Shenchang Road, Minhang District, Shanghai (Please mark “report”)
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